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CCCNZ Auckland Enabler

Job Description

Purpose

To build the movement of CCCNZ and Open Brethren heritage churches across greater
Auckland and Northland through assisting churches to work together to grow leaders for
church growth, planting, and revitalisation.

Key Responsibilities

Personal Spirituality

e Submission to eldership at a CCCNZ Auckland church fellowship.
e Commitment to Bible, Spirit, Community. Gospel centred focus. Good reputation.
e Represent CCCNZ faithfully, ecumenically, and winsomely in Auckland.

Build and Lead the Local CCCNZ Team

o Identify, gather, and effectively lead a CCCNZ Auckland Team of City Enablers from the North, South,
East, West and Central Regions of the city. This team will also include the Northland Regional Enabler.
These Enablers will be people from committed churches who are currently investing and growing a
new generation of leaders.

e  Provide theological and missiological leadership (setting culture and vision).

e Interface well with the Auckland Mission Enabler to ensure support and coordination.

e  Ensure CCCNZ Auckland connects well with national team, resources, and vision.

Building the Movement

e Runasmall number of specialist events and activities (which leverage off national CCCNZ events) to
specifically develop local emerging leaders in the Auckland region.

e Enable this growing movement of emerging leaders to participate in the growing, planting, and
revitalisation of churches across Auckland and Northland.

Serving the Movement

e Stimulate, encourage, and facilitate Auckland-wide fellowship among our church family.
e Link In new churches to CCCNZ; ensure linked-in churches maximise CCCNZ resources.

e Identify and facilitate growth opportunities for CCCNZ in Auckland.

e Identify and enable the raising up of leaders within the network.
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Resourcing Local Church Leaders

e Network proactively with church leadership teams (meeting with every church at least annually).
e  Offer irenic support in moments of change/crisis in the local church.

+« Research city-wide needs and strategise to meet these through local events.

e Preach and lead seminars as invited across the breadth of the network.

Feedback to CCCNZ Nationally

e Serve CCCNZ national staff by providing real-time feedback into issues across Auckland and the
usefulness of the CCCNZ resources.
e Support national initiatives in the context of a local mandate.

Details

Accountability

e  Spiritually to local church leadership (both the home church and the CCCNZ Auckland Enabler Team).
e  Practically and legally to CCCNZ Ambassador (Mark Grace).

Competencies

e Servant-hearted leadership; empathetic listening, wisdom, grace; administrative ability.
e Biblical/theological literacy; preaching/teaching gift that is acceptable and relevant in diverse
contexts; spiritual maturity.

Please send a full, written CV with references and referees to:

Mark Grace
CCCNZ Ambassador
markgrace@cccnz.nz

Applications close Tuesday 27 October 2020.
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